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* Chairman, CIA Retirement Board "3 ’JUiM iii'oQ 

: Conversions to CIA Retirement System 


I. I am concerned about the repetition of eleventh-hour requests 
for conversion of prospective early retirees to the CIA Retirement 
i>ystes x. While we obviously are straining to encourage qualified in- 
dxvicuals to take lull advantage of the CIA System, there inevitably 
will be occasions, hopefully rare, when requests for conversion can- 

“°f . b * *Pf raveii - Xt wo * id *adly disruptive for a prospective retiree 
if his retirement plans were to he set back or shattered because ha was 
unable to transfer to the CIARS on the ey of his planned retirement. I 
would ask that we permit at least six months lead time between the re- 
qu«*t for conversion and the projected retirement date, particularly in 
cases where there is even the slightest question concerning qualifying 

l* Now that we are nearing completion of the fourth year since 
enactment of the CIA Retirement System, I should appreciate receiving 
y 1 July 1 a report which includes the following information: 

^ Number 01 «™pioyeee who will have transferred to the 

CXAJ&S as of 30 Ju&@ 1969* 

, Numb * r employees per year who will have retired 

V a IARS as of 30 June 1969, including information about the 
age of the retirees. 

' * ^salification of the most important obstacles and em~ 

p v ’ y ®® *«®®*vations encountered in encouraging transfer to the 
^ IAHS# 

d. An estimate of the number of employees per year ex- 
pected to retire daring the period Fiscal Years 1970-1974. 
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e. Ibentifiation M possible steps and Inducements which 
may be initiated to ensure the fullest utilisation of the CIARS by 
qualified employees. 

/»/, £.> K- '^ ite 

L, K. White 

executive Director -Comptroller 

cc: DD/S 
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